KLANG VALLEY CHURCH PLANTING DIALOGUE 2024 GOSPEL CITY

LEADERSHIP AND
COMMUNITY ENGAGEMENT

e Ability to Cast and Communicate

CHARACTER AND FAITH

e Vibrant Faith and Deep Personal
Relationship with Christ

Secure Identity in Christ
Faithfulness and Conviction
Integrity and Humility

Sacrificial and Missional Mindset

Vision

e Collaborate with Team Players
with Diverse Skills

e Community-Oriented

CHARACTERISTICS

THEOLOGICAL AND 0 F A
RELATIONAL SKILLS

e Sound Doctrine and Theological

COMMITMENT AND
TRACK RECORD

e Commitment to Faithful Ministry

Competence
e Teaching and Discipling Fo R CH U RCH e Commitment to the Mission of

e Willing to Invest in and Empower Others Church Planting and Evangelism

e Prioritise Building Relationships P LANTI N G

RESULTS COLLECTED ON JUNE 20TH, 2024 FROM 35 PRACTITIONERS FROM 20 CHURCHES, 8 DENOMINATIONS, AND 5 PARACHURCH ORGANISATIONS



KLANG VALLEY CHURCH PLANTING DIALOGUE 2024

LACK OF MENTORSHIP
AND TRAINING

e Inadequate Mentorship and
Intentional Discipleship

CULTURAL AND e Lack of Tailored Training COMMITMENT ISSUES
STRUCTURAL BARRIERS * Lack of Theological Foundation e Lack of Time

e Cultural Misconceptions of e Programme-Heavy
Success Churches

e Lack of Missional Posture MISALIGNMENT OF

CH AL I. E N G E S « Egoistic Leadership e

e Leadership Development is Not

IN DEVELOPING A Priorty

e Transient Nature of Urban Life

PERCEPTION OF e Family and Financial Pressures
LEADERSHIP AND

SUFFENNQ | FEAR AND INSECURITY
* Perceived High Bar for Leadership RESOURCE LIMITATIONS e Fear of Sending Out Due to

e Intolerance and Unbiblical Potential Risks and Failures
Understanding of Suffering e Lack of Training Opportunities -
* Insecurities Among Current

and Support
* Bi-Vocational Leadership Leaders

* Lack of Training Resources

TIME AND

RESULTS COLLECTED ON JUNE 20TH, 2024 FROM 35 PRACTITIONERS FROM 20 CHURCHES, 8 DENOMINATIONS, AND 5 PARACHURCH ORGANISATIONS



E—
KLANG VALLEY CHURCH PLANTING DIALOGUE 2024

NEXT STEPS TO THE CHALLENGES

PRAYER AND AWARENESS

e Pray for Awareness of Current

Challenges
* Acknowledge and Model Awareness

CHARACTER DEVELOPMENT

* Gospel-Centred Discipleship
e Lead with Humility by Example
* Intentional Mentorship

* Provide Coaching

ADDRESSING THEOLOGICAL
AND CULTURAL BARRIERS

e Teach Biblical Leadership
e Model Humility and Missional Living

RESULTS COLLECTED ON JUNE 20TH, 2024 FROM 35 PRACTITIONERS FROM 20 CHURCHES,

RE-EVALUATING AND
RESTRUCTURING PROGRAMMES

e Programme Evaluation
e Training and Empowering New Leaders
e Church Collaboration and Resource-Pooling

INTENTIONAL PATHWAYS AND
OPPORTUNITIES

e Prioritise and Foster a Culture of Growth and
Leadership Development

e Provide Practical Leadership Opportunities

e Model Openness and Risk-Taking

EMPOWERMENT AND LETTING GO

e Leaders Empowering Leaders
e Cultivate and Encourage Safe Space for
Critique and Feedback

8 DENOMINATIONS AND 5 PARACHURCH ORGANISATIONS



